Geethanjali college of engineering and technology

Department of management studies

Placement

Assessment Points = 30 x average placement; N isthetotal no. of students admitted infirst year

Item CAYml1l | CAYm2 | CAYm3
(2022-23) | (2021-22) | (2020-21)

Total Number of studentsadmitted in first Y ear of the 44 57 59
program (N)
No. of students placed in companies or Government Sector 33 37 31
(x)
No. of students pursuing Ph.D. / Higher Studies (y) - 2 1
No. of students turned entrepreneur (In the areas related 1 - 1
to managementdiscipline) (z)
X+y+(1.2*2) = 34.2 39 33.2
Placement Index: x +y + (1.2*2) N P1=0.77 [P2=0.68 |P3=0.56

Average placement= (P1 + P2 + P3)/3

(0.77+0.68+0.56)/3 = 0.67

Assessment Points= 30 x average placement

=0.67*30=20.1




Academie Year 2022-2023

| Appointment
& No II: ;Tni.::i;::d Enrollment | Name of the Emplover | letter Reference Package(lLPA)
) 3 N no. with date
Adla Tinku pil
I Shambhayi 2IRFIEDROT | Rohini Minerals Pvt Lid 18-Jan-24 28
2 E:Ejf_" Ftish ZIRIIEN003 | Rohini Minerals Pyt Led 18-Jan-24 -
3 | B.V.Naga Shivasai | 2IR1IE0004 | SBI I 1-Sep-23 3
4 | Bayyva Anusha ZIRIIEQOO5 | Rohini Minerals Pvit Lid 18-Jan-24 2.75
Challa Praveen . o iy
5 ¥ uniar 2IRTIEOO0T | Rohini Minerals Pyt Lid 18-Jan-24 —
6 Eﬁiﬁffﬂm 2IR1IEMNS | Eclatprime 01-Nov-22 o
7 | Chintala Karunakar | 21R11E0009 | Rohini Minerals Pvt Lid 18-Jan-24 2
Daramaoni Salvadri
g Bepia Pl ZIRTIEDO10 | Senecaglobal 28-Dec-22 74
9 | Dingi Sreenivas 2IRTIEDDI2 | Kamai Elivators 27-Noy-22 36
o Sri Rajeshwari
10 | Gandla Niharika 2IR11E00T4 | Bitdtrics Pt I 8-Jan-24 5
. : Sri Rajeshwari
Il | Gilaka Bharani 2IR11E0015 Hatcheries Pyt Lid 1 H;-Jan—lf'#— 275
|12 | Jaganeela Akhila 21IRHENN1T | Wood Sense (H-Moy-23 1.8
13 | Jupally Thukaram ZIRITEODIE | Wells Fargo {18-Nov-23 271
Kalapatapu Uday sn Rajeshwari
4 Bhaskar #1110 Hatcheries Pvt Lid He 2.75
15 | Karupothula Sruthi | 21R11EB0Z0 | Rohini Minerals Pvi Lid | §-Jan-24 2.75
Korampally A
16 Srikanth Reddy JIRNEQ22 | Rohini Minerals Pvt Ltd | §-Jan-24 2
J kKummarikuntla . .
17 Srilekha 2IRTIEOD2S | Wood Sense (d-Now-23 2
18 | Kuna Sai Pavan 2IRTTEDD26 | Kamai Elivators 27-Nov-23 3
19 | M. Lasva ZIRTIEDN27 | Rohini Minerals Pyt Ltd 1 B-Jan-24 18
20 | Malogu Rakshitha 21R11E0028 | Rohini Minerals Pvt Lid | B-Jan-24 3.6
; . 15-8ep-23
2] | Nagulapalli Nagesh | 21R11E0030 | ICICI bank (1384564248) 3
] 23 E:;‘ff Shsya ZIRIIEOD3] | Real Page India Pye Ltd 30-Aug-23 ;
E Sri Rajeshwari
23 | MNarla Bhanu Prasad | 21R11E0032 Hatcheries Pyt Lid 18-Jan-24 —
: nmas | 501 Rajeshwari
24 | Meelam Neeraja ZIRTIEQDAS Hatchesios Pyt L 18-Jan-24 i
: O7-Aug-23
25 sud 21R | o
|_ Mukalagudem Poaoja 1HEDD3S | ICICE bank (1384535481) il g




Pamuta Bharath

1 —Process services( India)

Dec-23
26 St 2IR1 1EDD36 B Fc 21-Dec ,
% Pochampally . 17-Aug-23
27 e IRIIEODZT | 1CI1C1 bank (1384546318) —
8 | Priyanka Banothu | 21RI1ED038 | Rohini Minerals Pvi Lid 18-Jan-24 371
2 | Ragam Manasa 2IRIEQ040 | Foundever (0] -Jan-24 2.5
iy |oreMupind T RITEN043 | Accenture 12-Dec-23
Mirza Jaftery E)
; . 29-Sep-13
31 | Vidhya Rallapalli ZIR11EDO44 | 1CICT bank . (1384353321) -
32 | Yogitha Sri Kari 2IR11ED45 | Rohini Minerals Pyve Ltd 18-Jan-24 5
33 | Mutyala Sai Kiran 2IR11E0C47 | HR Square 17-Movy-23 2.98
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Rohini Minerals Pvt. Ld.

Plol Mo.58, Gafoor Nagar, knage Hospital Lana
Madhaput, Hydembad - 500 0B1. [T.5) MDA
Pih - (40 - 2080 34003407 Fax : D40 - 3080 3402
PAN No. AACCRDTTAN

CiN - M 5209TG1999PTCOA214

SR Habeherizs

OFFER LETTER

To,

Ms. Adla Tinkushambhavi
atinkushaggmail.com
THO3845475

Mz Adla Tinkushambhayi,

This has reference to vour application & to our subsequent discussions for a suitable position in our
company. We are herewith offering you the Management Treinee - Finance position on the following terms
and conditions,

| Weare pleased to offer vou the position o B and vour duties &
responsibilities shall be as such and may assigned by the company from time to time,

2 Your appointment will be from the date of join ing but not later than 60 days from the date of
this letter.

3 You will be paid a consolidated galary ufmgg of ali

allowange) subject to TDS asper the Income Tax Act.

4 Your mitial place of posting will be at Head Office, Madhapur, Hydernbad and can be
changed by the management without any prict notice.

3 The increment in'the salary scale has to be samed through good performance and is at the
discretion of the management,

Yours fuithfully, s
For ROHINI MINERALS PVT LTD

;%

1' i
Manager - HR f.-? ﬁ\)ﬁj;ﬂ
I..-'h ¢ r o .

.?‘:-!-:.-... £
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Rohini Minerals Pvt. Lid,
Piot oS8, Gataor tagar, Image Hospaal Lane
Madhapur, Hycarabad - 500 081, (T.5) INDLA
Pl 1 040 - 3000 J40003401 Fax ; 040 - 3000 3400

PAN Ma, AACCROTTIN
CIN - UNSH08TE basPTCIEIxa18

OFFER LETTER

January 18,2024

Ta,
Mr. Bandari Harish Reddy
bandariharishreddy 1 23 @email.com
6305819907

This has reference to your application & to our subsequent discussions for a suitable position in our
compuny, We are herewith offering you the Management Traines - Finance position on the following terms
gnd conditions.

Yours faithfully,

| We are pleased to offer you the position ﬂmm your duties &

responsibilities shall be as such and may assigned by the company from time o time,

2 Your appointment will be from the date of joming but not later than &0 days from the date of
this letter.

3 You will be puid 2 consolidated salary o SRR (Incluzive of all

allowanez) subject to TDS as per the Income Tax Act.

4 Your initial place qf'-bmting will be Ellt;'ﬂmd Office, Madhapur, Hyderabad and can be
changed by the management without any prior jotice.

5 The increment i the salary scale has to be eamed through good performance and is at the
dizcretion of the manapemant. .

For ROHINI MINERALS P'VT LTD

Manager - HR
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Rohini Minerals Pvt. Lid.

Piot Moo88, Galsor Magar, Imege Hosplad Lane
Mathagws, Hydesbed - 500 0B1, (T.5) INDHA
Bh; (40 - 3000 30003401 Fax = 040 - 3050 S602
PAM Mo, AACCHROTTIIN

CIM - IMS20FTG1998PTO032E18

OFFER LETTER
To,
Ms. B Anusha
hayyarnusha | B09etnail.com
630827 1986

This has reference to your application & to our subsequent discussions for a suitable position in our

company. We are herewith offering vou the Assistant Manager - Accounts position on the foll oDWing terms
and conditions,

I WB. ure Erlv:a.ﬁr:.u:l to offer you the position o igiEm | Mansger - Assolmnts ond your duties &
respensibilities shall be as such and may assigned by the company from time to time,

i_ !"r'l}ur uppointment will be from the date of joining but nat later than 60 days from the date of
5 ietier,

3 You will he ‘paid a consolidated Salary gvear (Inclusive of all
allpwapce} subject to TDS as per the Income Tax Act.

4 Your initial place of posting will be at Head Office, Madhapar, Hyderabad and can be
changed by the management without any prior notice.

3 The increment in'the salary scale has to be camed through good performance and is at the
discretion of the management

Yours faith fufly,

For ROHINI MINE PVTLTD

Manager - HR
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Rohini Minerals Pvt. Litd,

Ploe M50, Gakaor Magar, knage Hoapsal Lane
Mahapus, Hyderabad - 500 081, (T.S) INDIA
Ph ; 0401 . 3080 340002407 Fase < 040 - 3000 3402

PAM Mo, AACCROTTIN
CIN - INE208TGIBEPTIO3ZE

OFFER LETTER

I.,.

To,

Mr. C H Praveen Kumar
hallapraveend | @email com
Q718035341

Thiz has reference to your application & to our subsegquent discussions for = suitable position in oor
company. We are herewith offering vou the Financial Analyst pogition on the following terms and
conditions,

1 Weare pleased to offer you the position c“nd vour duties & responsibilities
shatl be rs such and may assigned by the company trom time to time.

2 Your appaintment will be from the date of Joining but not later than 60 days from the date of
thig letter.

3 You will be paid u consolidaied salsry of Rs. SSUNDESRIEE (Inclusive of sl

allowance} subject to TDS as fier the Income Tax Act,

4 Your initial place of posting will he af Head Office, Madhapur, Hyderabad and can be
changed by the mamapement without any prior notice,

5 The increment in' the salary scale has o be ecafmed through good performance and is at the
digeretion of the manngement.

Yours faithfully,

For ROHINI MINERALS PYT LTD
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Offer Letter
Eclatprime Digital Pwt Ltd

®) ECLATPRIME

Accelorating Digitel Transformation

Dated: Nav 1, 2022
Offer I0: EM-2205%009

 Challa Pavan Kumar
24-199/1
Adarsh Magar, Venkatapuram
Lothkunta, Tirumlghermy,
Tirumalagiri, Hyderabad
Telangana - 500015
Biobila: 48174440
Dear Pavan,

We are pleased to offer you the position of an *Intern” withw detalls of the
internship are as follows:

»  Youwould be afficially designated asan “Intern®

& Your Date of Joining will be &

»  Your Interr;-s,hip duration is for DEmonths from start date and place of wark will be at
H'!.u:l.lﬁr.a‘l:uad,'jnl:lia

o  Wou will sgree to spend minimum @ hours on our assigned project work, every day

# fourstipend will be nclusive af all incentives and other reimbursements as
dpplicable to your designation leval

= Youwillbe paid on monthly basis, a5 per the approved time shests by your superyisor

As @ token of your acceptance of this Internship offer, please sign and return this letter [a original to
the undersigned.

Regards B Best Wishes
Yours Sincerely,

Authorised Signatory
For Eclatprime Digital Pyt Ltd

| have read, understood and agree to the aforesaid terms and conditions as set forth in this
Employment Offer letter,

Your Sipnature: Dated:

Frint Your Nams: Place;

1-Floor, Fmyvurs Bh




W

A Yours faithfully,

?xEHKDGDﬁ

s [’.‘.1 Rohini Minerals Pvt. Lid.
e Plol No.59, Galoar Nagar, Image Hosplial Lane

- Madhapur, Hyderabiad - 500 081, {T.5) INDIA

Fr 00 < 3090 24003407 Fax - 040 - 3030 3402

PAN N, ARGCROTIAN

S.H. Hatcharizs
CHY - U15208TG 1939 PTO0E2RTS

OFFER LETTER

Ta,

Mir. C Karnaker
chintalakarunakar2 | 3@gmail.com
6309931576

This has reference to your application & to our subseguent discussions for a suitahle positian in our
company. We are herewith offering vou the HR Executive position on the following terms and conditions,

1 We are pleased to offer you the position nmund your duties & responsibilities
shall be as such and may assipned by the company from fime o time.

2 Your appointment will be from the date of joining but not later than 60 davs from the date of
this letter.

3 You will be paid o consolidated salary ofRENOOINSIRBRERERE (Iclusive of all

allowance) subject to TDS as per the Income Tax Act.

4 Your initial place of postmg will ‘e @t Head Office; Madhapur, Hyderabad and can be
changed by the managemient without any prios notice,

5 The increment in_*the: salary scale has to b8 earned through good performance and is at the
discretion of the management, -

For ROHINI MINERALS PYT LTD
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Certifiad SEMECAGLOBAL

FEEMEDa i i

Raf: SGI/APL/TO100

Dear Daramoni Salvadri Sree Chandana,
Sub: Opportunity with SenecaGlobal for Project/Domain Intemship

We are pleased to extend an opporlunity to complate your project internship in our Company as
per terms and conditions mentionad below:

1. PERIOD OF TRAINING:

Duration of 12 months starting from January 02, 2023 to January 01, 2024.
2. STIPEND

During the period of training you will be paid & fgnthiy P
Twenty Thousand only).

3. PLACE OF TRAINING

Your place of Training will be at our office in Hyderabad located at 3rd Floor, South
Wing, Galaxy, Plot Mumber 1, Survey Number 83/1 TSIC Raidurg, Hyderabad
500081, Telangana, India

Thanking you,
Yours faithfully
For Seneca Global IT Services Private Limited | accept the above terms and Condiions:
SITARAMA, | Drigitally shgead by SITARAMS,
L RARREA M ANTIRA]
SARMA / ;;,u ;‘{:111.13-1:;‘:59
MANTHRAVADY %
(Sarma Manthravadi) (Signature of tha Intarn)
Senior Vice President - Operations
HName:
Dete:
R A e i e

I T T INUVRER, - LT EMATT G TR
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E:._:-:__ K KAMAI SLEYATORS (P} [TD., : - CHI,
= Carporote Gifece: Plot no 111780, S&th Strest, T¥S Colony, ED

Anmna ar 'West Exten e
ELEYRAT rag naed Chennak - £00 101,
OR S EET JIAAFSKASIALIZD | £HN UZnZa THIOAPTOORTTSE
LS IR F R Lo PN e LLE-F L] - ~
& infoSkamaivieralor.com

wiww komaielevalar com

TU1 ’

pir J0nglL Sreenivas
i1 - Mo 4 0635 Fden gardens colony,

Toeesara, Chertal,

bhyule) nboel 301301,

ear Mingi STecnivas.

We g pleased by Appoint 2o far the copTion F POET CRADLATL TRAIKEEF for NIEW TNSTALLATIHNS
SaLES

The 1401 will ke intornzd 16 yoor plazement Team afloy comaletics of your end Examingt-eis. "Thig l=nan oo
the deteiled lermas and Conditions of yaur empleymett.

1. Repurtlog relationship: ron wilh pe reportilg 19 the HoW — M Bales oo any HEHciBl e Y b gpeiificsits
aurhorese by nimr.

. Worhing Houors . Yo wip be working for S days i 2 Weeke 1 ardes bn cArTy el yew roles ant
regponsbilives elfectively, may au coquired b weck aiiilional hors a5 AppTOPTIALE.

1n the cvent = any snedgeacy Lolng seportcd, you are recuire 10 repurl Wmeyiste io (RE ConLETy wi the girlics
pazsible Time wonrerel b Fo.

% Leave Iofas evend of illaess, yoo are ceqaires W 10Nty TouT suprior W the pepocr rememranl o WOtk wnne il
suppirtinT el jcai evidenee, furling whisn the pevicd of Hin- Wgrkimr dives will he Toates &3 Ahserazisa.

4, Hem nmerakion Yo bolok ramaneration will be B 1AL - Por Abnam. (AL Z0TT a
Proatin Prriod szlary wiik be imsierienta | up to R £ 0L FATHe compary Will dedact axes and urr -

durs 1121 may be appliczlle fom oo to LR [rum ~he redsunerate payable o yo Yol pitl he oEoaento.:
-capansiphe [ pour % liahtlives urrd nrher duss. The Company shall also be eliled 1o Geduct ang otbes 32T an
Ma e rescnerabke fronn oo Hme Lo e Aiza, Mare thue Hee remmisuicranom information is si-etly corfidencal. W
paguESt ol b wie JiSCTETOD in hanAling wuon [empndcration calgted mEorTatnn. A5 1 Comgany Pelay, Wa prolnhii
sharmy this infurnaiian wich otber etpigvees or upatherizal pocsoanel. Any Yeelaticn o shis will by tceasd 24
subinlks makter By tie coTnpEny .

. & Confidentiality cAg an Grployes in foll titne of exioyment with (ke compant, you will net, duTing o
3Rt the reem of wnpioyment, in whole of in pale Ciselese wny of the company’s made $ECTCNE g copbdcoriat
proprictazy infoemation [ any pEEON. firn, GoTpOrSTians, asscchlic or alfe cnotiny of any YERLON N¥ PUID-Hc
whargnong, 17 the conployes breachss his of her ct:ligarions with ceopect o he compEny's conAdencial o
proprictasy T iormatiun, the Somgamy weill b cokiflad to ary injunciinn Tesoainng de eraplose oo SlCh Dresl
and 1 aene ther remedies for such brewch.

cn RO AR
¢ §0Evan Eelideryy, 2pc Mawr :i:E:-';AL;‘E i MApURAl COIMBAYORE TRIGHT -
Dath & Erowy, Trpdaagan fad flsh, ] ] il:'ln::ﬂ.h:.l_.: i Stnned Flaa, He 2, Renoor Hager Fo i1l & 133, Ferevene i bad, it -
naga i SEI000 'Ir.-mu'rm,irmz:lmt: Gafece W :hmel 55 oy, BGFan tababridary : el Heu', Pl e L AT, Sy Iy,
e T TR TP e L Uyl in—424714 caiabuisen - nih gl . Tt Uresi, Marth Lasl Excarsiar,
! B (47 s . T:':l:;_ﬂmi-..;ﬁdlr- AE
: . E
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&, Mrabation Period and confirmaloo;

YouT depoincrent, in the Arel irdaoce, Wil b on Meebation for period of Coe year Gom be dzts of
joining. This cenod pyey be extzaded st the disrelicor of the Maaapement deprading upan wour Witk 2nd coraic.

uu il se desrymd & cemfirTed employst of the smbpany, (f probasor extension b -working i passed
cxpreasyve by,

7. Terminanion of Employexend

&y If your work and conduet dunng, feebatian 13 BoT satistackery, Yoor service will ke [iahle o erminat on
witaoud Tolice.

1) The Compény ien ressrves 1ne right  tarminate yoor servisss without my nntiee ar sl n g
frereaf on the sroonds ot miscorduct, of even in the case of reasoneblz suspictom of misconducs, diskovally.
camrpizzian o any ac! inwslving matal eurpitde, of any acl ol ivdiscizline o inefAcicney or Eor loge of conhdensz.

€1 Shauld o desiile e resign from yooe seevices, duriie seobation o mleegqeent'y gler coerfirmzdnn, you
may da 50 ke serving Ome menth's Jekhee of paymerd ik lizg thenzal,

d1 Taie Menapemien tesernes the riahe 10 accept your resimetion with effeat from such date a5 il Wiy deam
[4 ever. mofore the exory of the pericd notice given. I thit sveil Te Company miey ceiimve you Fros dustes withanr
paymens of any deer o7 comoensalien fir the unexgiczd period of potice after payiag your duss ap s e dite o>
e elizeing, .

B. Tramsier :1lypina your Employiient with the oompany ¥ou. may s tansferred W aily wnit af the sampane
whethier o wesent swisting whizh mure b= serup in Ruture @l and time amd ol any place in [edia. 09 such posting yi
will be 3ovemed by the s and conditions of servive appliceble et the Toatine: of trensker or dioze spplicablc m
sployees of sreh sebgidiarian or afTLiates a5 the cass may 2e.

9, ulies & Responcibilities
472z wil be meaeived to wock in any departoen: £ yerrion 2f ibe urnpany. in which you :may be placed

la] %L Maws fo oy ol rime to he work of the company and will ned nnderake any dipect  lndinset watk
ar Busness Morotery or remenerame oot wil yon sesk membership of any lyeal ar publiz spdies withour fivs:

obtaining specifie wriren peodsg:an Tromn the mAng 2EmEnt

£1 You will et 2l Timmodan received by wnu.durng the cause of yaur servicn with ng and thery le-s
relating w1 the prodves, 2ysiem and processes Wheter rpecived fon couipany 's foreigm s laboralers & oo
a5 conféontel yoo will et divazge gl -confidential mfrnation to anjoms i any mEnner whEle e
Foewrazves which may ke damaging 22 the wanpany md { ar forcim co-laborateys exept for hooafide we v oo ch
wtrmEL o ALrng and o e seerfomanze of vawe Sty or with wten permistann of “he compaug.

Ly, (ther Holes and Heguby lions:
In all other meniars bot speciscally peavided for here i such as incentive pay sut, gel1 phone, sLitlement mavs, o

SOMPans™s qusngss, bomwes, Eraliiy .., yod will b= sobject b rgles end czmtationg of the comioany a8 Tay he i
“oree Erom Lime to hre 30 your placs of wok.

11. Miseondued
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werwe karnaialavater.com

7 vase of any miseonduet ¢ el during vl servics pesiod wizh us, wa will o@ hable to be suspordod
without puv for such perfod as the management nuy deeon fit I the sharnes ax proved agoinst yeo, yoos seyvies
it ialzle to dism7ssal tordovith, ootwithstanding anv other elrue of thiz eanrac of eraplayment.

12, 4 ha nge in perwonal data:

Yiord will kesp us izFormed of any change .cesidertial addreas, pour faotily status oy any oiner personal
vasticulars relevart oo pous eniploymcnd,

|} General Frovisions s

al 3 an zmpkovee it Zne Tl dime emplovmest of e company. vou have o pay ime, amention and £Eot
o the fraherance of e bosiness of the compary aad 40 cominunily kveloe your panfedaioral skilis im e mizren
af the compesy and voarself, Tusng the cocrse of eopleyment, yor st nul cogage duectly’ inditedd w any acrer
FEwplovenes: f Bosiness Political’ Religion activities.

I} Taur g (he comse of yau emplovincnt i€ vow oo ony sime cerder youesel meompelend By pertony wour
tilbcs or iF veo muscendust yewzell oo be Sizcnediont, intsmpesaie, mequiar in aendance, tamtnit amye breazh nf
the tetmz of principies af iz conpany ¥ ery company palcy. the company shall achoet prejudics o any of it
Figars unces the terms hevein conmined o as o ney B availzble o i, be enitled to oty gat diseiphragy proceedings
argwingt pon and 2lsa be entitied o ereate your exvalaynien: Sothwith aithew aoticy or puyanect in liee of woce
77d dedurt Fram your selary or ather dues, i any |, then pavanle o you, the amoun! of any damages 1e2 o pal
My Fawe SLELRIed,

¢ Your appoittment under 1his offer is sebjscl 1o wour urelesiandbcg and zpeeing 1ohe zalcize gwn -
3 1ne commany 25 lzid oot in dhe Emploves Zandeowk, Howewes, the oteapary esarees the sighs o charge .-
palicias 2oz cieles 1zid onc i Erepleyee handbook ar ey point of time,

iy ¥an shall he Sound by the eananys Toles and ceaulnions Bor e fime beicg o faice and as varied
[t Hime B itnie

& Howseer, ot cese of conflics beeween the Enzlaves endbosk and rhis Casact of Eimployment. e
contract of Empleyment shall ke priocy over the Evrployee Sardbook.

The tee v this oober deiwiled shnve are g rictly sanficeneal and should be wemed 2 privilege] iofomation
betwerr you and the compeny. ¥ou 2rs expested Lo mainti sueh infnmarion appoopriatehy. o s regeesicd e
Tlease signify woay s0ceance of s 3E781 =y cigning and reraing 1€ us the doplichez copee of shis 120, We
Eelicve v mave a suceessll carcer ahead of vou and lock Barwacd Lo yaur Jomiog v» .

Eus: K:huf,ﬁ—i}‘.l&valﬁrxpvll'.[ﬂ_

-

Hlea{] Hutre .l.'rl.l rem

Azceptange: |, Mr, Dingi Sreenivas have r2ad the above merticnzd ferms and canrhiizeas oo the smployment s
ercby agres 1o A2 Lhowd io sach eems and comditions

—_—
-— -

Fllﬂplﬂyee'ﬂ?iigllﬂTul‘&a , ‘:@-”

|
”““‘Htfde.miﬂd Diate: :_T.L[tl.fz,?_.
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FER LETTER

T,

M5, Miharika Gandla
gniharikad 3 gmail.com
QO4RTHIETR

M Ntk Gl

This has reference to your application & 1o our subsequent discussions for o suitahle position in our
company, We ane herewith offering yeu the Accounts Executive position on the following wrms and

conditions,

| We are pleased to offer you the positien uszmd vour duties &
regponsibilities shall be as such and may assigned by the company {rom time Lo fime.

7 Your appointnsent will be from the date af joining but not later than 60 days from the date of

this legbor.

v You will be peid a consolidated salary. of R JUBRINSERRETNE Inclusive of ull
a

llowance) subjectin TDS as per the lncome Tax Act.

4  Your initial place of posting will be a1 Head Office, Madhapur, Hyderabad and can be
changed by the management without any prior notice.

5 The increment in the salary scale has to be eameid through good performance and 15 at the
discretion of the management.

Yours Faithfully,

For SRI RAJESHWARA HATEHERIES PYT LTD

Mannger - HR
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OFFER LETTER

T,

Mr. Bharani
Bharanigilakasgiemail.com
BOUTRO47275

This hag reference to your application & to our
company. We are herewith offerin
r and conditions,

subsequent discussions for a suitable position in our
8 ¥ou the Management Traince - Finance position on the following terms

| We are pleased 1o offer vou the position of, and your duties &

IS responsibilities shall be as such and may assigned by the company from time to tine,
i,
< Your appointment will be from the date of joining bul not later than 60 days from the date of
this fetter,
3 You will be paid & consolidated salary, of Rs. SEgSROESHeii (Inciusive of all
allowance) subject to THS as pet the Income Tax Act. '
4 Your initial place of posting wall be at H'EQ.III.: Office; Madhapur, Hyderabad and can be
changed by the management without any prior "":'T'"':E'
3 The increment in the salary scale has to be mi:_r;ﬂ,-lhmugh good performance and is at the
discretion of the management. '
-
Yours faithiully, .
( For SRI RAJESHWARA HATCHERIES PVT LTD

Manager - HR
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WOOD SENSE

HR/2023,/T5
.“r iT 2Ry E001T

To

!H -l& !gence colony,

Sainikpuri, Hyderabad- 500062

Letter of Appointment

Dear Jaganeela Akhila,

We are delighted to extend our warmest congratufations and welcome you to WODD SENSE, 3 leading
name in the interfars industry. We are excited to have you join our team and look forward to your
valuabde contributions,

This letter serves as Yo | appointment letter and outlines the terms and conditions of yvour
amployment with legse read It carefully, and if you have any questions or concerns, do

not hesitate to contact our HR department.

Position: HR Execulive and Salec Executive
Location: Hyderabad

Reporting to: Suresh Babu
Commencement Date: 06-11-2023

Compensation:
Your compensation package will include a competitive salary I}fm Your salary will ba

paid on every month 5, and you will be eligible for any applicable company banuses or incentives as
autlined in aur comaany policies,

Benefits:
As a full-time employes, you will be entitied to a comprehensive benefits package, including but nat
lirnited to:

»  Paid time off [holidays, Common leaves)

s Employee assistance program

Probatlonary Period:

You will be subject to a probationary pericd of 3 months during which your perfermance and suitability
for the role will be evaluated.

Termination:

Employment with WOOD SENSE is at-will, which means that either you or the company may terminate
the employment relationship at any tme, for any reason, with or without natice. Any exceptions to this
policy will be provided in writing.

HE-2-253 /8270 /606, Road No.33, Adltya sales@wooadsense.in
Enclave, Venkatagiri, Jubliee Hills, &030014993
Hyderabad-500033. wowns woodsense.in



WOOD SENSE

ELAPE T4 RA Fdsariivki

Confidentiality and Non-Compete Agreement:

As & condition of your employment, you will be required to sign our Confidentiality and Mon-Compete
Agreement, which outlines the company's expectations regarding the pratection of our canfidential
infarmation and the restricticn on competing with the company during and after your employment,

Code of Conduct:
You will be expectad to adhere to the company's Code of Conduct, which autlines our ethical standards
and expectations for professienal behavior.

Work Schedule:
Your work schedule will be [Work Schedule Details], including fram 3:304M to §:308M as NECEsSsary.

Piease sign and return a copy of this letter to indicate your acceptance of this affer. Your signed copy
must be received by 06" November, 2023,

We are confident that you will be a valuable addition to cur team and contribute to our Bhgoing
success. If you have any questions or need further information, please do not hesitate to contact
9030014993 in our HR department.

Welcome to WODD SENSE, and we look forward to a successful and fulfilling partnership!

Sincerely,

Suresh Babu

Managing director,
WODD SENSE

| accept the offer of emplayment:

[Emiployes's Signature]

Date:
#8-2-203/82 40606, Road No,.33, Aditya sales@woodsense.in
Enclave, Venkatagiri, Jubliee Hills, 5030014593

Hyderabad-500033, wWwrw woodsense.in
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Wells Fargo Iniermatenal Soluians Privase LT
Divuzsires NSL SEE, Railurga Villzge
HY LERABAR, TG, 662

! I!. !ml'ﬂ ?Hlli‘.ﬂi Kogdina nwnidal, Meclchal Malkajgici,

Hydermbad

Depr ‘Thukaram.

Woare plessed hy offer vou a pesiticn ot Wells Pargs ligemational Salurions Prvate LTD ("Wells Foroo® or "Campray”), sed vor
empkiyrent shill be elfecrive oo the Date of Jaming as mentoned below, an thi Followitg reane anid cosditioes:

* Designatiom: You will ke &lls Fasppo resarves the right 1
smend your position tifle a5 muay be reguis . Botwillsianding aoything berem, this offer s conditbonnl on Wells

Paigo receiving o stisfactary reference pnd heckpronnd check an you, as well 23 wot beving an cutsick activity thac s In conflict with
Wells Forge's interests, Chi o fiest dlzy of emplopment December 11, 20250000 you will need o repor o Wells Fanga

Internntional Snkaons Frivine LTD. Diveassee MSL SEZ, Eaidarga Willnge, HY DERABAL, 10, SH32. ¥ our stam e will be
mravekad paiar di wour stan e,

= Compensathen: Tour wlal anniad Gxed sampersinon findusive of i 115 10 be ke owands various soeinl sscuriy
a¢henws auch o3 Walls Targo's contributios e Providenl Femd|, w ciise mote that 1ox will be dedwcied i source

Erom your gress conipensation above in compdiance with prevailing enx regulations. The detnibed break-up of the campermsatian
anfligred e vond s autlimed iy Avmexore 'A° o ohis elies,

* Plasve of Work: Yo will be indrkslly hosed un thie Wells Furgn offics in HYDERABAD . However, Walls Fargn ressrves the right s
trangfer yon from one office ta another, atigs disoretics duriag the lenn af your service. You iy be regaired vo work from & ffspent
offices and in dafferent shifts feons time s tioe. Wellg Furge funlier reserves the right g change your shift imings, job e,
designntini, eorpomate Hile, feporting lives and reporting manager, in Tine wich opplicable ks, durig the tens of your service,

» Dutles; Yiow will performs olf wos, doties sod obfigations and compdy willh soeh insroetioes g5 mey be pecified by Wells Fargo anl
which e reasonabdy cossisizn with viar job aibe od peatile. Wislls Farge may recuire vou to undentake the duties of anogher
pesitan, edllier in pdilition oo inesesd of the abave doties, it beisg daderstood Gl vou will mat be requirsd (o perform dutks, wliich
gre Bt reasonally within yaur capebilines, Wells Farga may also require vou (as pan of vous diies of enploynsem) 10 perfonm
duties oo services nod puly for Wells Forgo bt alsa for any Growp Comparmy where such dutles o serviees ore of 8 similee slabes 1o ee
sxmigElnl with your position with Wells Firge. For the puipess of this szreement, “Oroap Company” mears any subsidiany ar
ludivsg compray of the Campany, any subskliary of soch belding company. and sy company b which the Compuny arany meh
hoddivg compeay hivhls oreomreds divecy oo indivecty oot lass e 20% of the issusl shore coples]

* Coalidenlility 1 As an ernployee of Wells Fargo, yoa wall hive sccess ke Wells Fanga's Confidential Iifoemation, The Confidesial
Information reisains the sale property of Wells Fargo or aoy Growp Corspeny. You muostnet, eitlier during fexeeqi in the praper
course of your duticsh or wfes e termination of your employiment, withaut the prior wrilten condent of the Comapany . directly or
inlivecily. divalge, we or ptherwise disclose &y any person whatisever, the Canfidential Information, eisher far your tes ar for

L Trer's Derse i, ' oun msist nse yowr hest endeovars o pootest e Conlidengial lilarmegion aml prevem uaantbarized disclesore or
miisise of e Cooflckential informatiea. You must immedimely miify the Coanpany shoald yon ssspect anauhorized diselsure o
insisese of te Crooflential nformaricn aod. where meguined, pssist the Compuny i any pracesiiaps mkea by the Conpany for afleged
ugisthori2ed Giselosine andfor misiese af the Canfielental lsforatmon. ¥ o saust enter oty other confillendinlity agrerment or
peovide confidentiality undectakings as requirsd by the Company from Bime o Hnve i pratect its business iseresis and those of its
custamers il any Croup Crmpany. - For the purpsse of this clase, “Coafidentlil Tnfinstion” sweans aay e ssoels ac
canfickntial infrmation reliting o ar Bebanging o the Campany o uny Group Comipmmy., i any Toriar e, including b bol
limited ba: i} business sirmegy, plons sl desdioges {10 product Tines, services, price anid cost information, masketing plans; (i) eoff
suilaries sved tevms s conditions, personnel hisiory; (i) seerele, dealings, mirdacions, 16 or a(kiir of any cliers of the Ciampany
iy CRraup Crmpanys (] basiness aeoungs. Tinasces, poofil masging and firancinl records: {vi) business fonen and operating
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SRI RAJESHWARA HATCHERIES PVT. LTD.

X Fiol Ma.58, Galecr Magar, Image Hospial Lane
» Medhapur, Hydombad - S00 061, (T5) INDHA
B ;020 - 3090 34003401 Fax 40 - 3090 3402
g:-:,._ e PAM Mo, AACCSEI95E
b CIM - U0t 222 TG99 T 24561

OFFER LETTER

To,
Mr. K Uday Bhaskar

kalapatapubhaskar] 701@email.com
T361TI211

This has reference 1o vour application & 1o our subsequent discussions for u suitable position in our

company, We are herewith offering vou the Financial Analvst position o the following terms and

I Weare pleased 1o offer you the position d your dutics & responsibilities
{ Shall be as such and may assigned by the company fram time to e,

4 Your appointment will be from the date of joining but nat later than 60 days from the daie of
this letier,

3 You will be paid 2 consolidated salary of Rs SRTSOO0E BEENEER (Inclusive of all

allowance) subject to TDS as per the ]li-u:{ij'Ta Act.

4 Your initial place of posting will be at Ht:;‘;ihi'-ﬂfﬁm Madhapur, Hyderabad and can be
changed by the management without &My prior nofice.

-

3 The increment in the salury scale has to be carned through good performance and is at the
discretion of the management.

Yours faithfully,

*L- For SRI RAJESHWARA HA' RIES PVT LTD

Manager - HR
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Rohini Minerals Pvi. Ltd,

Fict Mo.58, Gedoor Magar, Image Haspital Lang

A

SR Halcheries

Madhapur, Hydersbad - 500 081, (T.5) INDIA
P o 040 - 3090 34003401 Fax : 040 - 3000 3402

PAN No. ARCCROITIEN
CIM - U 5208TE1 80P T Gl 2

OFFER LETTER

famnry 1 21

Ta,

Mis. K Sruthi
sruthikarupothula@ gmail.com
AINZATRIVE

This has reference to your application & o cur subsequent discussions for a suitable position in our

company. We are herewith offering you d}cm position on the following terms

and conditions.,

Vours fuithfully; Lo 4 A

1 We are pleased to offer you the position of Assistant Manager - Accounts and your duties &
responsibilities shall be as such and may assigned by the company ffom time to time.

2 Your appointment will be from the date of joining but not later than 60 days from the date of
this letter.

i Yoo will be p-:ud a consolidated sulary of ReSSSONR0ME per Wy (Inclusive of all
allowange) a.uhjﬁ:l to TDS s Ptrﬂlﬁ i;unmg' Tax Acl

4 Your initial place of posting will ht mll Office, Madhapur, Hyderabad and can be
changed by the management without any pru:nr n’lactlm

5 The increment in the salary scale has to W:am::rl through good performance and is al the
discretion of the management.

For ROHINI MINERALS PYT LTD

%ﬂ/ LARER
= .'l"-\.":h k]
Manager-HR 5 m_w
:-I::‘ I @ -|



2\ RI\Eov22
Rohini Minerals Pvt. Ltd,

Fial Ho.59, Gatsor Magaer, Image Hosplial Lare
Madhapur, Hydarabad - 500 031, (T.5) INDAA
Fh : 040 - 3090 340005401 Fas @ 040 - 3000 3403
PAM Ho. BACCROITTEN

CIN - UN5209 TG TeasPT 032819

OFFER LETTER

To,

Mr., Korampally Srikanth Reddy
srikanthreddykorampally2940 1 @gmail.com
T6R0B248T3

This has reference to your application & to our subsequent discussions for a suitable position in our
company, We are herewith offering yvou the m oft the following terms and

cond iions.

1 We are pleased to offer vou the position of Finance Execcutive and your doties &

5'_ respansibilities shall be az such and may assigned by the compaiy from time to time,
2 Your appointment will be from the date of joining but not later than 60 days from the date of
this letter.
3 You will be paid n consolidated selary of R, SENINIRESRERNERE (Inclusive of all
allowance) subject o TDS as per the Inceme Tax Act.
4 Your initial place q:F:'j:uc-cstmg will be at Head Office, Madhapur, Hyderabad and can be
changed by the management without any prior aotice.
5 The increment in'the salary scale has to be cared through good performance and is at the
dizeretion of the manzgement. '
4 .
Yours Taithfully,
( For ROHINI MINE, PYTLTD

Manager - HE
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To,
s K. Srilekha

{Dear K. Srilekha

With reference to our discussion, we are pleased to offer you the position of HR Executive and Sales
Executive and invite you to joi

Your Compensation will be | I the detailed annual
compensation break-up is mentioned in the '"Annexure 1'.

The allowances, benefits and other terms and conditions of your employment would be as per company
Poficies as applicable from time to time. Yowr compenssticn would be reviewsd based on your
performance in future as per Company Policy.

We weloome you on board the detailed appolntment letter would be given to you at the time of joining.
As discussed you are required to Join on 8" November 2023, failing which your affer will be considered
as carcelled, until & unless the DQJ is extended with the consent of management, You are regquested to
get the dacuments mentioned in the attached checklist (Annexure 2] at the time of joining,

Validity of this offer ks subject to the appropriate reference checks & werifications, I Found
unsatisfactory this offer will be considered as null & vold, the decision regarding the same would be
totally at the discretion of the company.

You will be under a probation period of 3 months and notice period of 2 months during which your
progress will be monitored, and your exit from the company during that period (should there arise a
situation as such) will only be at the firm's will,

If there is a mistake in your background werification, the offer letter will be declined. '
Piease sign the duplicate copy of this letter as a token of your acceptance of the offer.

We look forward to yvour enduring relationship with the Company,

Warm Regards,

suresh Babu

Managing Director,
WOOD SEMSE.

Authorized Signatory

#8-2-293/82 /8506, Road Mo.23, Aditya sales@woodsense.in
Emclave, Wenkatagin, Jubliea Hills, S030M14503

Hyderabad-500033. www. woodsense.in
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